Main changes in SP-1157 Version 7.0

· Core HSE Learning Ladders have been introduced for all new hires – PDO or Contractor.

· Core HSE competence performance statements have been prepared for HSE-SD courses.

· Core HSE competence of individuals will be re-assessed in the workplace, against the same standards, by supervisors and managers.  The assessments will be validated by internal and external verifiers.

· Other than those on the core HSE Learning Ladder, no other HSE course may be attended for 3 months.  Step-out arrangements are in place for exceptions.

· De-selection and Training equivalency processes have been introduced to reduce unnecessary training.

· For contractor staff the HSE Induction will be delivered by any Approved Training Provider – Training Passport issued by Training Provider.
· For PDO staff, the online site specific HSE Induction must be completed to obtain an HSE Passport from HLD82, before the full HSE Induction course can be attended with PDO’s contracted Training Provider.
· Refresher Courses (except Basic Life Support Refresher) have been removed and replaced with re-certification Competence Assessments

· JHA and HSE for Supervisor courses have been discontinued.
· Safety Leadership programs have been introduced for 1st Line Supervisors, for Managers and Senior Managers, and for Executives.  All existing staff in any of these categories are required to retrain on these new programs.  Safety Leadership competence measurement follow-ups are introduced.
· Fire warden and Fire Extinguisher courses have been separated into two ½ day courses.
· A High Risk Sour (HRS) variant of the H2S Awareness and Escape, and SCBA courses is introoduced for staff required to work on High Risk Sour sites in the Greater Birba Area.
· New courses introduced include Naturally Occurring Radioactive Materials (NORM) Technician, Dealing with Hazards & Risks, HSE Tools & Skills, Coaching, Mentoring & Competence Assessment, Permit to Work Auditing.

· Revisions to all Defensive Driving programs and the introduction of separate assessments and driver risk profiling that may modify the previous fixed recertification intervals.
· Appendix 1 dealing with the Training Provider Approvals process has been completely revised.
· The qualifications and experience required by trainers and mangers of training are upgraded and defined.
· A new Appendix 2 dealing with Work Place based, core HSE Competence Assessments (In-field) has been introduced. 
