Occupational Health report December 2006 
Health Performance Indicators

A number of occupational health performance indicators(HPI) have been developed and are  implemented. Systematic information is collected about HPI, which are listed in the table below. 

	Proactive Health Performance Indicators
	Reactive Health Performance Indicators

	Workplace listed carcinogens
	Sickness absenteism

	Measured personal exposures
	Occupational illnesses

	Potential personal exposures
	Non-accidental death cases

	Health Risk Assessments
	Medical retirements

	Findings health surveillances
	Medical evacuation

	Occupational health roadshows
	A & D consultations


Summary of the report
· No case of occupational illness reported in the month of December 2006 among PDO employees. The total  of occupational illnesses among PDO employees by the end of 2006 remains 17 .
·   9 cases of OHIs(food poisoning cases) and one back pain case  were reported in December among contractors. Bringing the total reported occupational illnesses among contractors to 70 cases( 65 cases out of 70 were due to food poisoning).
· Based on estimated 9,296,752 working man hours TROIF was 1.8 and well below target of 4.6
· LTOIF  was 0.3  on target
· Up to end of December 2006 unfortunately we had 18 NADs among PDO and contractors staff. 
· Sickness absence rate for the whole workforce over the period and up to end of December 2006 was very good 0.50% i.e less than 1%.
· As it stands now Alcoholism, drugs and HIV are not a big issue in PDO 
End of summary.

Due to re-organisation changes new units have emerged and these are listed in the table below.
Tables 1 and 2 give an overview of all identified cases in  2006.  Table 3 illustrates the severity of the reported cases.
	Table 1
	Identified cases of occupational illness of PDO employees in 2006,
	

	
	Number of cases per unit and the TROIF per unit 
	
	

	
	
	
	
	
	
	
	

	
	
	
	 No of cases
	   TROIF
	
	
	

	
	
	FD
	1
	2.1
	 
	
	

	
	
	GD    
	1
	1.8
	 
	
	

	
	
	HD        
	0
	0.0
	 
	
	

	
	
	OND
	3
	1.6
	
	
	

	
	
	OSD    
	1
	0.6
	 
	
	

	
	
	DMD      
	0
	0.0
	 
	
	

	
	
	XD        
	0
	0.0
	
	
	

	
	
	MD     
	0
	0.0
	 
	
	

	
	
	DSCM
	0
	0.0
	
	
	

	
	
	ED
	0
	0.0
	
	
	

	
	
	ORM
	0
	0.0
	
	
	

	
	
	UCPD
	0
	0.0
	
	
	

	
	
	UEOD
	2
	4.1
	
	
	

	
	
	UID
	5
	3.9
	
	
	

	
	
	UPD
	1
	5.6
	
	
	

	
	
	UWD
	3
	      1.9
	
	
	

	
	
	Medical
	0
	0.0
	
	
	

	
	
	MSEM
	0
	0.0
	
	
	

	
	
	Total PDO
	17
	      1.8
	 
	
	


	Table 2
	Identified cases of occupational illnesses of PDO employees in  2006,
	

	
	international classification of diseases of the World Health Organisation

	
	
	
	No. of cases
	

	
	I.
	Infectious and parasitic diseases
	9
	

	
	V.
	Mental and behavioral disorders (stress)
	4
	

	
	VII.
	Diseases of the eye
	0
	

	
	VIII.
	Diseases of the ear ( Noise Induced Hearing Loss)
	2
	

	
	IX.
	Diseases of the circulatory system 
	0
	

	
	X.
	Diseases of the respiratory system
	0
	

	
	XII.
	Diseases of the skin
	0
	

	
	XIII.
	Diseases of the musculoskeletal system
	0
	

	
	XIII.
	Repetitive strain injuries ('mouse disease')
	2
	

	
	XIX.
	Injury, poisoning (exposure to chemicals)
	0
	

	
	
	Certain consequences of ext. causes (heat stress)
	0
	

	
	XX.
	External causes of morbidity ('shoe bite')      
	0
	

	
	
	Total
	17
	


	Table 3
	 Identified cases of occupational illnesses of PDO employees in  2006,

	
	Vs Severity of reported cases.                                                                      No. of cases

	I.
	Slight health effect, not affecting work performance
	11

	II
	Minor health effect, affecting work performance
	0

	III
	Major health effect, absence from work (LWC), Partial/ temporary disability 
	6

	IV
	Total/ permanent disability
	0

	V
	Death
	0

	 
	Total
	17


A significant number of contractor employees visit the PDO Clinics in the interior. Some of the health problems identified by the PDO Medical Officers were clearly work related and confirmed as occupational illnesses. Table 4. gives an overview of the occupational illnesses of contractor employees. 
	Table 4

	
	
	
	No. of cases

	
	I.
	Infectious and parasitic diseases
	65

	
	V.
	Mental and behavioral disorders 
	1

	
	V1
	Diseases of the nervous system
	0

	
	VII.
	Diseases of the eye
	0

	
	VIII.
	Diseases of the ear ( Noise Induced Hearing Loss)
	0

	
	IX.
	Diseases of the circulatory system
	0

	
	X.
	Diseases of the respiratory system
	0

	
	XII.
	Diseases of the skin
	0

	
	XIII.
	Diseases of the musculoskeletal system
	2

	
	XIII.
	Repetitive strain injuries ('mouse disease')
	0

	
	XIX.
	Injury, poisoning (exposure to chemicals)
	0

	
	
	Certain consequences of ext. causes (heat illnesses)
	2

	
	XX.
	External causes of morbidity ('shoe bite')      
	0

	
	
	TOTAL
	         70


Table 5

Medical Board results:

	Board decision
	Total number of employees

	Medically  fit
	4

	Permanent partial disability
	3

	Permanent total disability
	17

	Total
	24


	Table 6

	Medical board cases of PDO employees & international classification of diseases 

	
	
	
	No. of cases

	
	II.
	Neoplasms (malignant diseases)
	4

	
	IV.
	Endocrine diseases 
	3

	
	V.
	Mental and behavioral disorders 
	2

	
	V1
	Diseases of the nervous system including epilepsy 
	2

	
	VII.
	Diseases of the eye
	1

	
	IX.
	Diseases of the circulatory system 
	5

	
	X.
	Diseases of the respiratory system 
	0

	
	XI.
	Diseases of the digestive system
	0

	
	XII.
	Diseases of the skin
	0

	
	XIII.
	Diseases of the musculoskeletal system
	5

	
	VIII.
	Diseases of the ear ( Noise Induced Hearing Loss)
	2

	
	
	TOTAL
	24


NAD cases:
18 cases up to end of December 2006.

 Medical evacuations:

PDO's medical department provides 24 hrs health care services every day and is fully manned and equipped to deal with emergencies. Casevacs and Medevacs cases which be related to PDO and contractor are attended to and reported. PDO also gives assistance to third party emergency that arise. 

Table 7
Diagnoses of urgent medical and referral cases of  PDO and contractor employees,   examined by PDO medical officers which needed a medical evacuation.

International classification of diseases of the World Health Organisation

	
	
	No. of cases

	I
	Infectious and Parasitic Diseases
	3

	II
	Neoplasms
	0

	III
	Diseases of Blood
	3

	IV
	Endocrine Diseases
	3

	V
	Mental and Behavioural Disorders
	6

	VI
	Diseases of Nervous System
	12

	VII
	Diseases of the Eye
	3

	VIII
	Diseases of the Ear
	1

	IX
	Diseases of the Circulatory System
	44

	X
	Diseases of Respiratory System
	6

	XI
	Diseases of Digestive System
	43

	XII
	Diseases of Skin
	0

	XIII
	Diseases of Musculoskeletal System
	11

	XIV
	Disease of Urogenital System
	24

	XV
	Diseases of Pregnancy & Childbirth
	0

	XIX
	Injury, Poisoning, External Causes
	70

	XX
	External Causes of Morbidity
	0

	
	Total
	229


Alcohol and drugs cases:

Will be updated quarterly, next update - Jan 2007
PDO recognizes alcohol and drug dependence as a treatable condition. Employees who have an alcohol or drug dependence are encouraged to seek medical advice and to follow appropriate treatment. The role of the PDO medical officers is in particular; assistance towards rehabilitation, to help the employee in identifying and acknowledging his alcohol dependence problem and to influence motivation to go for treatment. The following objective data have been collected since 01/08/97;

Table 8.  

Consultations PDO  employees for A&D problems  in  2006
================================================================




New identified
  Number of
   Number of referral 
Number who




A&D cases
 Consultations
   for rehabilitation     stopped drinking
________________________________________________________________________

PDO Employees

3
           6

2

-

Table 9.


Consultations PDO  employees for A&D problems since 01/08/97

================================================================




New identified
  Number of
   Number of referral 
Number who




A&D cases
 Consultations
   for rehabilitation   stopped drinking
________________________________________________________________________

PDO Employees

77
          193
          19
          13

Sickness Absenteeism
Sickness absenteeism measures absence from work due to any sickness or injury, whether work related or not. 

It is reported as:

Sickness Absence % =   Total number of absence days of employees   x   100




    Total number of available calendar days

The overall sickness absence  rate for PDO from 01/01/ 2006 until end of December 2006 was 0.50%, based on the confirmed sick leave periods registered by the Integrated Medical Information System (IMIS). 

