Risk lIdentification Card

complements them as It is prepared on the day at the worksite.

Talk Leaders should review the following with the Work Party and
Take Correclive aclion where necessary

Has anything changed since the

iob S 47 Discuss changes with Work party
job Started?

and add to the TRIC card
Ensurae they are fully briefed on
the Task and their responsibilites

Has anyone joined the taam?

Make sure responsibilities go 1o
another leam membear

Ensure it is covered within the
' scope of the PTW

Has anyone left the team?
Are lifing methods changing?

Has weather, temperature, light,
ar visibility changes?

Assess, discuss and add to TRIC
where applicable

Discuss both jobs with other parly
to Avond clashes

15 there now another Work Party
nearby?

Is the work sile clean and hidy and
clear of slip & trip hazards?

Take tima o review the work site
and eliminale hazards

Re-check and adjust if necessary
Remaove redundant barriers

Are the bamars correct?

Are the tools and materials on
site For the next phase of work? .

Confirm avaidable and it for
pUrpOSe

Test avaryones understanding
before restarting

Does every one understand the
work plan and responsibility ?

Does everyona know what to do
in any Emargency 7 Safety Plan

Test understanding and ensura all
.. safety equipmenl with workers is
oparational

Please work safely, follow procedures, and be alert far change.
Remember the PDO Golden Rules & House Rules and everyone has the
Right to stop a job if they have a safaly concern
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Planning of the job is critical
and should be done well in

advance, with sufficient lead

Planning The Job 5

time. A number of things must

be taken into consideration:
the time, the requirements
(personnel, equipment, tools),
the team, whether necessary

controls are in place.

controls are in place, and the

TBT and risk reviews are the job.

scheduled. Only after this can

. . scheduled.
the job begin.
Check Points

o Do you have all requi
condition?

e Is everyone aw:
on-site!

Hazard Awareness Signs

e Have you agr
other?

These are the most =hls) 4ST pa oios
Legast dolsidly ol
rq_l'o_v_o 99 L>9_\A99
aS,adl olbdee

common hazard
awareness signs that are
visible at most PDO
operations.

team is at risk.

In case of emer

olgl Xl a__?i,.o

Procedure Reference

It is important to record
the title and

Olpie Jims mgll o

1. Check job requirements & timings.
2. Check if Permit to Worlk is required.
3. Breakdown job into tasks overleaf.

4. Ensure all people required for the job are competent
and involved in hazard identification process.

5. Identify and list all hazards for each task.
6. ldentify and list all controls needed for each task.

7. Assigna responsible person to check & ensure
8. Verify if the controls are active & sufficient for

9. Hold toolbox talk with all using TRIC.
10. Carry out work & perform Dynamic Risk Review as

Does everyone have correct PPE?

Have you discussed Life Saving Rules?

« Does everyone know that if ther:
or new people joining, then anot

indicate Yes by (") or No by (%) wherever applicable

If the answer to any of th

gency call 5555 via any PDO phone

line or 24-675555 via mobile phone or external line.

Simplified Guide to Toolbox

(TRIC)

The TRIC is the most important task level job hazard analysis tool which enables us to
achieve enhanced management of safety in worksite activities. TRIC can, and must, be

prepared well in advance for any job as part of the job planning process.

TRIC does not supersede the Job Safety Plan (JSP) or Job Hazard Analysis (JHA) but it

14
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Dynamic Risk Reviews

These are carried out during the work
execution phase. The hazards or risks that
have been identified and controls that were
put in place at the start of the job may
change. The ‘Pause & Check card’ can
therefore be used as a prompter to assure

that activities continue being safe.

As the WOrk progresses, conditi
risk & controls must be reassesse
to re-assess them at the following stages:

Risk Review

Use the Pause & Check Card for Dynamic

0
O
O
g
O
g
O
g
t
O

Use hazards warning sign
e

Dynamic Risk Review

ons change and hazards,
d.ltis planned, at least

s below as reminders
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Rolbox—Talk
Risk
,dentification

Card

Location: -

TBT Leader: . ———

Time: ———————

Date.  ————

Job: /
Attendees

11 TRI.C.SAP # 1000999706
/

i Uneven
Movin Electrical ¢
Veh;zesgor Equipment/ or sl'!})pery
U Machinery Installation 0 surfaces 0
i O
red tools & they are in good 0
are of other activities happening 0 A z 25 zg: z& é 5
- High pressure/ Chemicals/ G?-sl I;zl:asel
iati ire
icate with each High temperature Radiation N
eed how to communic 0 - -
e is a shift change 0
her TBT is required? . - .
Action Required: Reviewed by:
ifti Noise or Other e Teader:
DY::PP:d aﬁ:ﬁ:& Environmental Update procedures: O —_—
Objects Hazards O
et ofyou - - . Update Risk Supervisor:
NO, your safety and the safety of YOI..II’ & Jpae Rk
’ Pause and check again. ‘ ﬁ é fi}
: O Manager:
Other:

> dsvans /by
doasaadl 55 53l

number/version of the

2 Procedure Reference: 5

procedure and other

HAZARDS CONTROL SHEET

documents that were used

Job Description:

Use this section to breakdown the job into steps, identify the hazards
and controls and assign responsibilities for the controls.

Job Card/ Permit #/HAZ-ID# )
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for the job for easy

bl

Tasks:

Break the job down into a logical
sequence of steps

reference in the future.

N

p)
4
Hazards: Controls: esponsibilities: Arelcon:rols S
What hazards did you find for eac What controls are in place or will you Who will be responsible for In pface:
task? \, put in place? each of those controls? Yes No

4
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Task

List a simple, logical dla o doile pun

sequence of steps from the
start of the job till

Alleallond] sl
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completion.
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i Debrief: u!jhis space to record any comments or new learning from the job

Sl

Hazards

Life Saving

ick & discuss
rules that apply

|dentify and record things

A L X o g sa>

that can go wrong and

s gb ol oS

cause harm.

Lafgacnll

Controls

Make a note of changes oS Sl wlpasll g0
o s> lgadns
ol £48y wXLass|

that can be implemented,
to eliminate or reduce the

likelihood of hazards.

ddgsudl

Responsibilities

|dentify the most
competent person on
your team who will
ensure that controls are

adequately put in place.

These can be shared with others
as lateral learning during site

safety meetings.

8
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Key learnings that are gained
during the job need to be
captured in the debrief box.
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Action and Review

ds iy llg £,

TRIC needs to be

revised and challenged,

oedrddl Sle ey
ool pleiand) ooy s X]
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Lgule adslually

and authorized by
other responsible
supervisory personnel

on the site.
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Job Card, Permit to Work & HAZ-ID Numbers
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[t is important to record these in ddll, 8 ‘alé;m oia Jisws egll go
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the TRIC for easy reference

during the job, during audits and

also for future learnings.

Sl pllas <9,
SAP Number

The SAP stock item is
for PDO supervisors

to order TRIC.

English SAP #: 1000999706
Arabic SAP #: 1001155247
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Life Saving Rules

Life Saving Rules for the activities aclgall e ggandl Inlins s
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to be carried out must be
highlighted and discussed in TBT.
It is very important that all the
people on the site understand
the purpose of, and also
obligations for; compliance with

life saving rules.
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Debrief Comments
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Supervisor’s Responsibility

Physically check and verify ASL“.”g Azl o> all
olgandl colS 1) Le
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if the controls have been
put in place and are
adequate for the job.



